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Attributes of Promising Practices

Indicators for State Systems

Using the SPP/APR as a Management Tool

Feedback Form—Recording Sheet
Staff/Workforce Assignments

	Indicate the extent to which the criteria below are used.
	Clear
	Measurement
	Redundant
	Revise wording
	Delete (Please explain below)

	A system exists for managing the APR, such as the appointment of a SPP/APR Coordinator, and responsibility is shared among staff to develop, implement, track, and evaluate the SPP/APR.
	
	
	
	
	

	SEA/LA personnel and fiscal resources are allocated for implementation, monitoring progress, and evaluation of improvement strategies. 
	
	
	
	
	

	Data, general supervision, professional development, evaluation, and technical assistance systems are aligned at the state, regional and local levels. 
	
	
	
	
	

	A schedule or calendar of events/tasks is used to guide the SPP/APR work throughout the year.
	
	
	
	
	


Staff/Workforce Assignments: For this cluster of indicators as a whole, is the cluster complete? 

____Yes

___No

If no, what additional indicators would you add?

-OVER-

Additional Indicators:

For the “Indicators for State Systems” tool, as a whole, rate your group’s opinion of the tool in the following areas:

Rate on a scale of 1-5 where 1 = Low and 5=High

Quality: ___

Relevance:___

Usefulness:___


Other Comments: 
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